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Five-year plans, which were the fulcrum

(3MIR) of India’s economic approach for close

to seven decades, have been phased out this

year. In its place, a long-term vision is being

developed by government think-tank (&9

fdd% WIE) ‘Niti Aayog’. In moving towards

this vision, the Aayog, last week released an
action agenda that runs over three years and
aims to initiate changes that can be carried out
within this’ period, providing a welcome
roadmap for economic reforms.

As governments have limited range , Niti Aayog
correctly emphasises selected areas which can
both boost economic growth in the near future
and help India realise its long-term aspirations :
urbanisation and infrastructure development in
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particular can simultaneously meet both
objectives. Here the agenda has evolved from
government driven investment to the private
sector playing a greater part, making India one
of the world’s largest initators of public-private
partnership (PPP). For this, the government
need to enhance its capacity to design
frameworks for ensuring that the private sector
has incentiyes to invest and projects run to

their full capacity.
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MASTER OF COMMERCE
Term-End Examination
Human Resource Management
Time : 3 hours Maximum Marks : 100

Note : Answer any five question, selecting at least
two questions from each Section, in about
500 words each. All questions carry equal
marks.

Section—I

1. Explain the scope of human resource

management,
2. Discuss the principles of remuneration.
3. Write a note on learning and teaching process.

4. Describe the various considerations for effective

management development.

5. Briefly explain collective bargaining,
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Section—II

6. ‘To - achieve its targets effectively, an
organisation needs to re-skill its workforce.’

Comment. -

7. Discuss the «concept of Total Quality
Management (TQM).

8. Examine the role of grievance handling

machinery (T¥/hma farer &30).

9, Explain the concept and procedure of domestic
enquiry.

10. Briefly describe the management of goals and

actions for introducing changes in organisation.
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