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1. ) Ssie o s — i A forfire forgia & 2 st o fofvm fgial a0l srerer o o o die o (10+10)
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3. FafaRas w ot Hifkr: (4X5)
() TTSTCH: HEhcl hl THSATcHsh FaEdl G HIST shl ST ATl Hewaqul aHg] S e,
T, GIUERINT I Topamet o | o &9 H STt fohaT ST 2
(@) HT3T o g U FHRIC TS HCaT shl ATSHT T o6 TeTQ faRTieeT 8
(M) afehea ot forehmer fafer= =or & 2T € 37X 39 forerrar st 31k e JwTford 3hd 2
(&) it wqf¥ stiafen Toe &; 7 fafir TR & wreHTenss iR saftrrd =il & s gt 2
4. TreRaa & de i e fifk: (4X5)
(%) qea o forereen fagia o sraerrees fagia
(@) 3=iiss 3R S 68
(&) SiTe Hae (Job enrichment) 3 Site foream (Job enlargement)
(5T) Tkl AT ITTEIeRTIER & 37T ek =12 AT Tt &
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ST AR SART 3UAT HAT ST B
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2. Tefaf@a & IR i (4x5)
(F) A3 varg [FaRoT 3R FIY yarg fFavor
(@) forast 3reqard 3R FraRer eara
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3. TaArfafea w dfgea feouforr faf@e : (4x3)

4. A gang of workers normally consists of 60 skilled, 30 semi-skilled and 20 unskilled. (20)

They are paid at standard rates per hour as under:

Skilled Re.0.80

Semi-skilled Re.0.60

Unskilled Re.0.40
In a normal working week of 40 hours, the gang is expected to produce 4000 units of
output
During the week ended 31 December, the gang consisted of 80 skilled, 20 semi-skilled
and 10 unskilled. The actual wages paid were @ Re.0.70, Re.0.65 and Re.0.30
respectively. 3200 units were produced. Four hours were lost due to abnormal idle
time.

Calculate

1) Wage variance

i) Wage Rate Variance

iii) Labour Efficiency Variance
iv) Idle Time Variance



v) Labour Mix Variance
vi) Labour Revised Efficiency Variance
vii) Labour Yield Variance
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