
No. of Printed Pages : 7 CYP-IV 

CERTIFICATE / DIPLOMA PROGRAMME 
IN YOUTH AND DEVELOPMENT 

WORK 
a) 

Term-End Examination 
C) 	 December, 2011 
CD 

Module-7 : Management Skills CYP-IV : 
Module-8 : Project Planning, 

Monitoring and 
Evaluation 

Time : 3 hours 	 Maximum Marks : 100 
Note : Answer two questions from Section A and two questions 

from Section B. The fifth question can be answered from 
any section. 

SECTION - A 
1. (a) Explain PRA as a research method and 10 

discuss the relevance of this method for 
youth in development work. 

(b) Describe any two segments of the PRA 10 
method. 

2. (a) With reference to a project you are familiar 10 
with/have handled, describe the potential 
risks for the project. 

(b) Describe a youth project you are familiar 10 
with/know about. With reference to this 
project, suggest an infrastructure that is 
most appropriate. 
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3. What is the purpose of evaluation ? Describe the 20 
steps in evaluation using an example of a project. 

4. (a) Explain the concept of accountability with 15 
reference to project implementation. State 
the measures of accountability. 

(b) List the barriers to communication between 	5 

groups. 

CYP-IV 	 2 



SECTION - B 
5. (a) Explain the meaning of development, giving 

examples from your local context. 
10 

(b) Define voluntarism and discuss the role of 10 
NGO's in development process, giving 
examples from your area. 

6. (a) Explain, 	what 	is 	involved 	in 
self-management ? 

10 

(b) With the help of an example, explain what 
managing tasks does a youth worker 
undertake. 

10 

7. Discuss the main functions of human resource 20 
management. 

8. (a) Describe the action learning cycle. 10 
(b) What are the values and benefits of action 

learning ? Illustrate with your context. 
10 
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