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MGSE-007 : GENDER, ORGANIZATION AND

LEADERSHIP

M.A. IN GENDER AND DEVELOPMENT

Maximum Marks : 100

Note : (i)  Answer any five of the following questions.

(i) All questions carry equal marks.

What is meant by “boundaryless organisation” ?
How do such organisations do away with vertical
and horizontal boundaries ? Discuss.

How do we conceptualise organisations from a
gender perspective ? Discuss with suitable
examples.

What is organisational diagnosis ? Explain in
detail.

“Women - in - management approach emphasizes
that individual women make a difference”.
Discuss this statement in the context of leadership
theories.

“Women have increased their commitment to the
labour force, but continue to shoulder the burden
of domestic and childbearing responsibilities.”
Discuss this statement in the context of glass
ceiling faced by woman in the organisations
where they work.
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6.  “Sexual harassment is one of the chief ways that 20
men resist gender equality in the workplace.”
Discuss this statement in the light of difficulties
faced by woman in making progress in their
working life.

7.  Analyse five leadership dimensions and capacity 20
assessment matrix. In which way can the matrix
help women to emerge as leaders in the
entrepreneurial world ?

8.  Write short notes on any four of the following :
(a) Capacity Building 4x5=20
(b) Zero - based budgeting
(c) Private versus public responsibility for
childcare
(d) ILO :
(e) Transformative leadership
(f) SWOT Analysis
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