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Time : 3 hours Maximum Marks : 100

Note : (i) Part - A : All questions are compulsory. Each
question carries two marks.
(i1) Part - B : Attempt any five questions. Each
question carries ten marks.
(iii) Part - C : Attempt any two questions. Each
question carries fifteen marks.

PART - A
All questions are compulsory. Answer the
following in brief : 10x2=20
1.  Types of labour legislations.
2.  Retrenchment.
3.  Crossing of Cheque.

4. Primary Agricultural credit society.

5. Dormant Partners.
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10.

11.

12.

13.

"14.

15.

16.

Difference between strike and lockout.
Money Laundering.
Principles of Natural Justice.

Securitisation company.

Workman.
PART - B
Attempt any 5 questions. Each question carries
10 marks. 5x10=50

What is a Trade Union ? Enumerate the objectives
of a Trade Union.

Discuss the method of fixing and revising wages
under the Minimum Wages Act, 1948.

Enumerate the powers and functions of
Debt Recovery Tribunal (DRT).

Discuss the important provisions of the SAR
FAESI Act, 2002.

Discuss the provisions of Cash Reserve Ratio and
Statutory Liquidity Ratio.

Explain the rights and liabilities of Partners in case
of Dissolution of a firm.

BLE-014 2



17.

18.

19.

20.

21.

22,

Enumerate the powers and functions of Reserve
Bank of India.

What are the salient features of Payment of Bonus
Act, 1965 ?

PART - C

Attempt any 2 questions. Each question carries
15 marks. 2x15=30

Explain the responsibilities of the Banks under the
Prevention of Money laundering Act, 2002. And
Know Your Customer (KYC) guidelines.

What is a standing order ? Discuss the matters
which can be included in a standing order.

Discuss the sources of raising funds in domestic
and foreign currency by NABARD.

What is Misconduct ? Explain the procedure to
be followed in conducting a domestic enquiry
against an employee.
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