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YIS ELdr-01
3rgare : Rigia ik wfafdr
GEILECI]

PRIHH DS : NoNSE.
IgUHH B : YISiSIEr-01
i o Brs : ToNSIE-1 / Tuadt-01(STHT) / 2019
I 31 : 100
e : 9t gl @ SR SN T
1. F=faRag ueqat & SR faar 9 forRau - 6 X 10 =60

i) Fgare § FHgeddl & Rigid R R 4§ ==l Sifoig |

i)  orgare & fafr=T YeRl &I fa%gd = =i BTy |

i) afRaT fagervor &R argare’ W e forfay |

V) AT ufhar & TSl §RT UKATAd UTey &1 =l By |

V) oA Al b IAgare H aRal ST dTell |raentel &1 faded Hifei |
Vi)  HETR 3R ArIfdadl TS BT gErS S € 1 39 B dl FHE B |
vii) 7= srgaTe & Wi ufafedl &1 |ereRer g9 I |

Viii) g argare SiR foriaRor H 3R W BIfTY |

iX) G AT IR e W B USRI @ ATGTEReT Tt Bifo |

X)  U® S Iaed A fheA—fdb IOl BT e B SRl &7

2. f=faRad ot o &1 & w8 ° fafRav - 5X2=10

1. T, A, 3o, QAT T, AT, ®wu), e, &, JEE, e, RAf3m,
Toig, N9, NI

2. message, manipulation, metal, mandate, managementbership, morning,
mourning, mobilization, maximum, morphing, mingheutter, mash up, mundane

3. P9 Y H¥ Ufd A@yYl fJeaemren, waig drei ok RPRIRE & A 98y | 5
4. f=faRad vrsal &1 M9/ aRRNT H foreiaror $ifv 5
SIGRIE] Tsunami
Hhed Envelope
hHowe] clinche
TRIR virtue
RIR] academy
5. fAefeiRad ) gerexi / Arbifdaal o1 3iUSll Faged adrsy : 5

i) TaR fdel g9

i) U® d BT ol A Tl
i) =" <1 URE g

iV) ol H EaR AR ¥ )
V) Bl # g R



6. Fr=IfeiRad geTeri / dArpifdai &1 24 w9 a8y | 5

i) To break a magic spell

i) Early birds catch the worm

iii) Empty vessels make much noise
iv) Barking dogs seldom bite

V) As thick as thieves

7. 9 & IUSH U8 IR I¥a {24l argare &I ufey R fgars BT YARIeror SIfSg © 10
'll?fl':

IGNOU'’s unique strength lies in its self-learningstructional materials in a wide range
of disciplines. It has produced the largest coltectof self-learning instructional
materials for higher education in India. Indian fo@are in a desperate need of good
educational resources but most of these are nettalpjurchase expensive foreign books.
The problem is more acute as quality learning meltes not available in Hindi. IGNOU
has the largest collection of printed self-learningtructional material at Undergraduate
and Postgraduate levels in Hindi medium. IGNOUvig@ of its responsibility to play
the role of national resource center for educatioesources and to provide wide access
to its learning resource on E-Gyankosh platformolvhis a digital repository open to the
public.

The university’s students support network is unigueerms of its wide range through its
regional centers and study centers spread acr@ssdhuntry with special focus on

marginalized areas with special study centers. difigersity established regular study
centers especially for women in existing academstitutions to encourage admission of
women. The university further strengthened itsdid with the society by opening rural
learning centers in villages.

IGNOU, on the one hand is able to bring marginalizeciety to the main stream by
using its traditional approach in cost effectiveysjavhile on the other hand, it also leads
in the use of technology.

& argars :

TE B b3 TR & Qug—eAt # wa-—Remr [dy 9, g @ afgdg amed 2
faeafdenera 1 YRa ¥ S=a e @ fou @R el &1 9 991 9 Ja
frar 21 wReira garsii &1 oo Afde FAEEl @) e savaedr g, fhg S 9
afferepTer #EM ATeNl Y WNiG el UK § | Sfd Sve YUracaryul Jegg | 8l o
& e a1 g8 AT iR AfAd BIST 8l IRl & | 37+ DI AT S<IRaTAcd BT S

2 5 99 e wmh @ forg v WME dw @ qfer e g saforg,
favafdemer 59 oM of & forr (fed PR $—HaIeT ©ich™ R SUdal
PRID Io AT AHYT T AD Ugd G BT o |

TU—R H ol 309 e & IR AN @ BRI & & W ANy e e arel
a2y oregy ®al & W Bg PR B ALY Dal d BRI g7 Pl [AeRi dead ga
& afga 21 favafdemea = dfere w<emen # ikl & forv favw fafad segas daf
P WIMUAT TRD A= urgy drRiwpAl H 3IRdl gRT udw oW @ uRa fear g
faeafdener ¥ vfal § g MeAIT dg GlAB FHST & AT 3T FUH BT AR Bl
PR o 7

UHh TRW%, HH AN dlcl IRORET a¥id] Bl SKHATA $HR@ 37+ BN & TS Bl ol
gRT § & 8! ©, 981 O 3R, 98 Wefdl & SUART H 3T Tl & |
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W S.S1.E—02

3IATe BT WIS 3R FHID vef

GELRECTE]
PRIHA DS : NSNS
IIGTHA BIS : YeieIe—02
T Frf Predioiid—02 / TTad—01(E1THY) / 2019

AfHTH 3P : 100
e : 9 Ul P SR eF 2
1. F=faRaa gt &1 SR T 400 TSl F R 8X7=56
i) UIRYIY® eres & oMU @I WM 82 UTRWING vreai & fAfdne el @ drerexvr =@t

I |
i) IrgaTe IR APlaH MEF-YaM R ey forfay |
i) SMEER @ &F H oare |edl ASHIR & S7aER| W YT SIfery |
iv) JATD AR BT AR SR are’ R U fawqga fewoft forRkay |
v) TR H BT TR WR ATE B MaeABAl Blell ©¢ adl DI |

Vi) BT AT B AT B Hed Pl XGifhd DISTY 3R 59 AFE BT AJaAIE B
I B aTell AT Y@l &7 AIeTeReT fadad g |

vii)  RTSTST &1 WA fBa—fT Pl & forg g1 27 srgare dRl & foly Hal WReR &
fafer= v/ sraferal & 7 are? 87 iR 9 Seokg BT |

2. ffaRed 4 & ye Suet &1 YT $Rd gU IR—AR & 9918 ¢ 3

3—, 3fU—, 3fa—, H—, J—, da—

3. fr=faRed ¥ & uRie Id BT UANT $Rd gY IR—AR & q18Y - 3
—3H, —g®, M, —=, —%, —dr

4. fr=forRad ol & 99 wu § forfRau - 3

gl SEElS, e, qr8d@, Uxd™,  H|Ol

5. fafaRed ol sl & &/ sUsh w3 ol 7

®)  Afere Aeraar, |faeT ydyd, YN Brataed, STadR da-H, STToiiad BRI, ATl
3R AP, re—@mRT 3rfTHRT

&) Citizen participation, diplomatic mission, first fanmation report (FIR), joint
consultative committee, national highway, recei@sd disbursements, taxpayer
identification number (TIN)



6. Tr=faRad we u= &1 &<l H argare SR - 8

PSYCHOLOGY
Tutor Marked Assignment (TMA)

Note: All questions are compulsory.
Section A
Answer the following question in 1000 wor ds each. 15X3=45 marks

1. Define social influence. Elaborate the concept arinciples of compliance.

2. Discuss main characteristics of group formatixplain theories of group formation.

3.  Discuss the nature of social conflict. Ewplthe methods of conflict resolution with
their application to social conflicts in India.

Section B
Answer the following question in 400 wor ds each. 5X5=25 marks

4.  Explain schemas and prototypes with referenampoession formation.
5. Define person perception. Explain Bem’s seltpption theory.
6 Discuss in brief.
(i) Stereotypes (ii) Quasi Experiment (iii) Corit@roup and experimental group
(iv) Social Identity (v) Types of Prejudice

7.  Explain frustration aggression and psychodynaheory of aggression.

8.  Define pro-social behavior. Discuss theoretEkpectives to pro-social behavior.
Section C

Answer thefollowing questionsin 50 wor ds each. 3X10=30 marks

9. Explain the findings of Asch’s experiment on faomity.

10. What were the findings of Milgram’s experimémstaidy of human obedience?
11. Explain evolutionary theory of interpersonagnoup dynamics?

13. What is social identity theory of group fornoai?

14. Discuss the ways in which prejudice is mangest

15. What are the various forms of social conflict?

16. How discrimination can be reduced?

17. What is the role of persuasive communicatioatiitude change?

18. How is attitude related to belief?

7. TrfaRed amll @ @4 4 srgare S 10

There are several vectors available to policy nakar exploiting innovative potential
of the institutions of higher learning. At the cttsit must be conceded that a majority
of outstanding teachers and researchers are presegmiblic institutions. A large
number of private institutions have come up, batfict remains that a majority of the
institutions, which rank among the top five or terany field of education, be it natural
or social sciences, are indeed public institutidaving said that, it is also true that
large scale transformation cannot take place withmproving the quality in private
institutions as well which have come up in a bigywathe last couple of decades. As
far as students are concerned, many private itistisi do attract very good students.
However, the innovations roadmap will require ap@ng the merit where it exists
and creating role models of institutional excellermut also platform excellence. The
concept of platform excellence implies the abildycreate cross-disciplinary and cross-



institutional collaborative consortia in which irnvagions are nurtured, encouraged
regardless of the origin. Unless the students becthm fulcrum, the teachers will not
be able to achieve much. Among the teachers, uolgssanding teachers become the
hub, the excellence will not be nurtured. The tdggés that even in some of the
institutions of excellence, mediocre leaderships gastituted through various acts of
political and administrative collisions. Once yout @ mediocre person at the top, the
tolerance for excellence inevitably goes down anchdamic freedom and
administrative transparency get discounted. A n@diteader is afraid of excellence at
all levels .and therefore seeks the company ofarambts, compliant and congruent
followers. The pursuit of academic excellence iiiethe promotion of dissent, diversity
and decentralised management.

fFefaRad AT @1 SRS # sgare S 10

qY 2005 H TERT IMMUST UeH UTMEHRUT (TA.SL.UH.Y.) &7 Ted saferg fdhar T e,
aifs gR& BTelld d MEd AR 9/ SR & 721, AUET Yagd & a1 dedl Pl
Dfad BB AMWAF FATY ST T | MU Yded P Uh HAecdqol Use] sial o, GRHd
BIATT T ¥ Ugel Ga Pl TIR IET | $H ATYRT DI AP+ & YA Al by & S
g, §dhe P IR AIMT @ B IR 1 Bl 81 59 BM 9 Fholdl T G99 g,
9 fafi=1 ooifrat # ww=ag & |

e ¥ fued & foy qad—ar ol AR <l 2 | fl) g &1 89 SaeiR 8
PR G | ¥ 2011 H S H 9IS gHU & d1a G M T off, foat aue |
RBRMET TRATY] SOl FIF 9 AT 7T o7 | I fARIGRT 81e¥ & R a1 deebleil]
UTHA 7 UASITAY. &I U [IeY I gerrs off, difd $9 8169 & Wddh &l 84
AT 9% | 396 91 31 Q¥ & THH WRATY] FAF B TR DI S & Y g9
Hiep et @1 o

YT Y&e T IO dedl & b Bl o digr | uril a1 &1 Fibrer =12y, 5
MR gl & R T 3y | SXAdoiaRor 1 3MUST Yaed &1 Yo Hgcdqul fawdr
AT ST B | IS YT AN 2, A IHHI AHAT T Y &1, ST BT e
JHAT g3, Ed—bR fbd T8 Ty Y, ABerdl 3R AP fha el — 7
HIH! TS Bl WY AT MY | SHPI AGHG (bl U W ARl DI STHERI
STl <1 T8l BIaT | Hel AR oA, 99 BB $AH &0l (AT ST 8, dlfh TSl AIRT
¥ R Wb I e H 89 9%d 8 9 | s9 39 ovg 9Hl 9hd © [ fer
A Bed ¥ 99 <id died Fad Usel ge Oild &, fordd! doig 9 Tsds! gg o,
3R R I Tl 1 SR | g9 A1 © |

RIS, 3MUST UHh MaWR Pl kg W Bl g1 I8 8 A &1 #Aidr <l 2
AF—fSoReR ergd’ (VT 9dd, 19 dIg IMMUST 7 3 8N) H 78] SATdull B eI
fear STeam B A Bl OTed Ry I ' fe enmuer @ AR fue wad |
TAR-TAR & THH AT I ST B 8F ST—ST 0T i Il Fahd ¢ |
TR TR BT | THHY TIR-UNR 81 912V | 99 @l & 8Tl 3Thols
B 81 S0 TRE B HeI-l ARBRT T2 H AR BT RTS8 | SMRRPR 331
RIY AT AT 3MUaT H fU-—3(U BRI Bl BISd & 3R Hhe & d1a GAFHT & DI

H UTET-TR & 7SS B © |
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1.5 S1.E1—03
ARG gdre @ fafdy wR ik &3
NEIRECID]
BRIHY Bre : GOSN,
UIGTHA BIS : GoNeIE—03
T P dre: foNSIE-03 / Teae—01(STHY) /2019
IR 3P : 100 3B

e : it g @ SR AR |

1. ARTJATE & WY W [dIR B 8Y 39D [Afde Ul &I =/l BIfoTg | 20
2. fer=iferRaa @1 fa=sl # argare SIfmg - 10
i) Itis an established fact in Translation Studiest tha dozen translators tackle the

vii)

viii)

X)

10.

same poem, they will produce a dozen differentivass

The truth is that this experience has been ustfor a very long time.

In the morning, the place where the mountains oppane | arrived there and sat
down

| told her that | would not attend the conferenaxaduse if | did, | would be
constrained to say what | felt.

If at that time there had been some sensibleiaierson to guide us, he would
have been able to tell us what was happening.

In the Heroic age, the four tribes of the Atheniaveye still installed in separate
parts of Attica.

We have, then, three chief forms of marriage, whishand large, conform to the
three main stages fo human development.

Famulus means a household slave and familia ségnifhe totality of slaves
belonging to one individual.

The partition of India in 1947 caused one of theagghuman convulsions of history.
Despite the recent opening up of partition historthere are many aspects that
remain invisible in official, historical accountstbe event.

FefelRad &1 siUsl H Jrgdre BIfTe: 10

@W@ﬁWI@WﬁW%ﬁWWW@%W
gAY |

AHITH—HTY BT 1 IR 8 & TS § ARGID Feag+l § 9ael oIl ¢ |
SHH UsAl 1974 ¥ Sfferd fhwiar & ge T RaiegeE §9 UNied ofvds
TR g8 off o I §9R W H forama o= |

H—HAR & GerR [deqel e & iR & 1 goul gRT WANT 81 fhy Wi |
AT T2 8 |

qdmId BT 3ffeRd A9 & forg I =18 gAfoar @Sl ax W& 7 |

=™, daiie, Yolidre 3R e & Tdh A1l AN o Udh ITR—Ad & Hedl
@ 8, I 988 WATIE © |

AR wepl 9 S iR W1 Bl U I SIed) q@d ol IR URT fhar der
RITT & g gRT B gole w9 e |

e JEAR 3R Hdeaefial A9 79 & foy o) & % ome sm—u ' &
goldell WR &M § AR AU gfte fdpiaa o |

9 W A PIA db 98 B Addl © b b9 Bfd, AEkId = AT HA
URIBRUT DI ATBIUI FIBRT BT ded AFT SN AR b 7 |

10



b)

fefaRad @1 8T 3§ argare ST - 15x2=30

Training and development of staff is an importantmponent of human resource
development which goes well along the career pdthhe employees since their
induction in the organization .Effective trainingnpowers the staff to carry out, signed
functions more effectively and efficiently at therkplace (Srinivas, 2012). It provides
the employees with the relevant tools to perfornaibetter way by developing their
skills, enhancing, knowledge, improving attitudendaoverall behaviour in the

organizational context. The impact of training ieant to stay beyond the completion
of training itself.

There has been a tremendous growth in ODL systdndia since the establishment of
the School of Correspondence Courses in the UriyedEDelhi in 1962 and later on,
Dr. B.R. Ambedkar Open University at Hyderabad B84 No looking back, the
system has witnessed sizable expansion with theblesdiment of a national open
university (Indira Gandhi National Open University} State Open Universities and
over 220 Directorates of Distance Education fumitig under the aegis of
conventional universities as of now. The contribatof the ODL institutions to the
overall student body in higher education in thentouis to the tune of 22-23 per cent.

The ODL system differs from the face-to-face ediom system in methodology,

philosophy and in the clientele it serves. It pd@d educational aspirants with an
opportunity to fulfill their academic needs whileihg in fulltime employment or

carrying out their social responsibilities. The daaics and teachers joining the ODL
system as workforce are new to its administrataseademic and pedagogical sub-
systems.

Translation has perceived as a secondary Bct@s a “mechanical” rather than a
‘creative’ process, within the competence of anyevith a basic grounding other

therein own; in short, as a low status occupati@tission of translation products has
all too often tended to be on a low leave too: issighurporting to discuss translation
‘scientifically’ are often little more than idiosgratic value judgments of randomly

selected translation of the work of major writeusls as homer Rilke, Baudelaire or
Shakespeare, What is analyzed in such studies igrtduct only , the end result of the
translation process and not the process itself.

Seen the publication of the first theoreticalagssn translation in English, Alexander
Tytler's Essay on the Principles of Translatione(gg@.63-4) But although in the early
nineteenth translation was still regarded as agsrand useful method for helping a
writer explore and shape his own native style, malit had been for centuries, there
was also a shift in the translation. With an insireg number of amateur’ translators
(amongst whom many British diplomats) whose objactranslating had more to do
with circulating the contents of a given work thaith exploring the formal properties
of the text Changing of nationalism and nationalglzages marked out intercultural
barriers with increasing sharpness, and translkadore gradually to be seen not as a
creative artist but as an element in a master-seretationship with the SL Text.

frefeRad 1 Sl H argare BIfvTg : 15x2=30

vely 4 Y i § F4 Sa & ?
e 3Tue 3T gferdl Bl faRIveR yardl uferdl &1 ¥ U Tl A H I gu
<@l B Al Udh @ 91d <@l B8R A ghen sish & V@) smafd | & Ssd ©
I IS UH uell |a9 AW BT & AR arar w1 uell Ol q1 daRi # Ssd ©

11



e SINT T RIRT 99 Uell & A1M 1 81 3R §R R Th—gax A AT I Sff
@ BT T PS @ aal &1 H Aren g fb ey welt s # Sed
| U R arafa § & i I 87

gferdl &1 I8 faRly aER A SH@T A7 Spia H ST deel & forg | T
& T B R ft eFe el vd S HEl & AR I O dEl & O AT ? &
Uell U1 YGH P SWHTS BRdl © | BTl 8 H 8Y Ho AT | Ul =geAl & P
Ul ARy aepfr § Ied gU ATl Uell Sue Iche IS DI BT UG B G |
9ol & 39 IS BN & A TS SElSl el dlel URIelel &I dierd A &H
ST B |

M ISR Bieat 3 g JFaRid o @ed, ST @ ARl gRT sfo™
TP Ulerl W U Y U eddd W Udl ol § b g9 UEl arel I uel U Ul
& RRI @ Rafd 9ga w@gr 9 03 axd € &R S aa d famex fRed 2
“HIAa: S A1l S IS 3@ el & HWR IS 9 BT HERT AABR IS b QIR
SOl B AT DI ST G | G—3MplcT AP S&ar F Fgol MR JATHHT HH ol
Y G XA | H IADT FEIAT BT 2| AIA H Fg W U T 6 gard
UﬂTfﬁWﬁWGﬁ?W—Wﬂﬁﬁﬂ%ﬁﬁWﬁq&ﬁﬁﬁ&HWﬁ
IR § 98 SEDI ol H 9gd Sifed g, R 599 ugd d9ife e o | I
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N SN.S1.E—04
ENIGIEECECIE
GEIRECID]

PrIwd oS : NN
IIGTHA BIS : YeiEIc—04
T wr Brs: Toiil—04 / Tgacdi—01(STHAT) / 2019

BT 3F : 100
e 9t geAEl B 9IR e §

1. BREATAT B 9T BT WHT PN MR yemafe B-wamr & fafaer &5 &1 Aeexor auf=
PIY | 10

2. f=faRed wreal & B waty garsy - 10

authorized capital, budget adjustment, casualtgrtepliscretionary power, employee assistance
programme, fundament rulesgross national product (GNPligh income group, long-term
measuresmotion of no-confidence,non-resident Indian,offer of appointment, physical fithess
certificate, recurring expenditure, sanctioned lidgptimate, statutory autonomous organization,
tuition fee reimbursement, unstable governmentlarige clearance, wholetime employee

3. fr=faRed sifvafoaal @ 24 gaig garsy - 10
i. action is required to be taken early

i.  bestof knowledge and belief
iii. copy enclosed for ready reference
iv.  deduction from gross salary
v.  examination of the case
vi.  for information and guidance

Vii. | am directed to state

Viii. necessary draft is put up
ix.  Please submit your explanation on or before....
X.  Subject to the condition that

4. fFrefaRad &1 &S 4 srgars P 10X4=40

&)

Government of India
Institute of Secretariat Training & Management
Department of Personnel & Training
JNU (Old) Campus, Olof Palme Mar g, New Dehi-110067. Website: www.istm.nic.in

NOTICE INVITING EXPRESSION OF INTEREST FOR EMPANELMENT AS
VISITING/ ASSOCIATE FACULTY

1 Institute of Secretariat Training & Managemer®TM), an apex level National
Training Institute for capacity building in the Gawment and its various functional
units has been organizing training programmes a@MiSomplex in the JNU (Old)
Campus, New Delhi-110067. The Institute, estabtisiethe year 1948, is a lead
institute in the area of Training of Trainers. TIBFM is conducting more than 150
training prgrammes in a year for capacity buildimg the areas of Right to
Information, Office Management, Financial Managem@&ehavioural Adaptability,
Administrative Reforms, knowledge management andaio specific areas of client
organizations.
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2.

The Institute invites Expression of Interestarfrexperienced and qualified experts,
who are familiar with training needs in the GoveemiiCorporate Sector and who
may have professional accreditation/expertise/tjcation/experience as a Trainer of
faculty for their empanelment as “Visiting/Assoeiafaculty” for engagement for
short duration assignment with appropriate ternt @nditions. The requirement is
in the areas like Office Management, Financial Mgmaent, Behavioural
Techniques, Constitution/Administration Law, Vigilze & Disciplinary Proceeding,
Establishment Rules & Reservation in Services, @Guwent Accounting, and
Information Technology etc. The empanelled experitisbe required to take sessions
in Training Programmes, develop and update Traimmaterials, Evaluation of
training imparted and carry out any other trainietated activities assigned by the
Director, ISTM.

Experts/professional/academicians willing to besidered for the above mentioned
assignments and empanelment as the Visiting/Assodtaculty may send their
resume, indicating educational qualification, pssienal achievements, positions
held, training skills, areas of expertise, trainivigtained and imparted and present
place of residence, in a plain paper, addressdéiget@irector, Institute of Secretariat
Training & Management, Administrative Block, JNUI@D Campus, New Mehrauli
Road, New Delhi-110067 within 30 days of publicatmf this advertisement. Details
can also be obtained from www.istm.nic.ifthe resume should also be sent
simultaneously by e-mail to istm@nicas an attachment in MS word format.

Cooper ative Federalism

An important new phrase in governance today iemerative federalism. What does

this mean? Cooperative federalism gives statesghee to carry out reforms for social
justice, governance and job creation. It aims tml@nce powers between the centre
and the states. The idea is that it is, perhapseréor the centre to allow states to
implement their own reforms agenda than try to isgoreforms, sometimes

contentious, on the entire nation. However, thisas to undermine the constitutional

decree that India is after all a federal State witbhng unitary features.

Social justice: Economic growth is not an end in itself but mustapeenabling factor
in financing and delivering social justice becaasenodern State is a welfare state.
Recently, Rajasthan became the first state to rfmaenend the Right to Education Act
with the objective of improving the standard of ealion by removing the provision of
not detaining students till Class 8 and evaluatiregm on the basis of performance. The
government, teachers and school management coremitteall have been made
accountable to ensure that children attain thecpiesd minimum learning level of the
appropriate class. We are also exploring Publige®ei Partnerships (PPPs) for health
delivery and education.

The Bhamashah Scheme, a family-based IT-enabtgtgmme of financial inclusion,
will serve as an end-to-end service delivery platfdor subsidies, scholarships and
pensions, and is strategically aimed at the wonmehduseholds. The State is also
driving the largest skill mission in the country andemand-driven partnership. This
will help the youth to make the most of livelihoodportunities that will be thrown up
by the industrialization being promoted in the estat
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Effective governance: Inspired by the vision of ‘Minimum Government, Mexiam
Governance’, the state is creating a policy frantéwbat makes governance more
efficient and effective.

Job creation: This is a complex phenomenon that depends on arigamaof
infrastructure, ease of doing business, labour lagigm, skills and much else.
Rajasthan was the first state to obtain presidessisent under Article 254 (2) to amend
various labour laws to make them more employmeatdlly. The labour reforms have
been complemented by various other initiatives ubsgantially enhance the ease of
doing business. No doubt, the new phase of codpertaderalism gives states more
freedom in creating fertile habitats for job creati

2]

DRAFT OF THE ORDINARY RESOLUTIONSTO BE
PASSED BY THE COMPANY AT THE GENERAL
MEETING UNDER SECTION 293 (1) (a) OF THE
COMPANIESACT, 1956

RESOLVED THAT the consent of the company be andhaseby accorded in terms of
Section 293 (1)(a) and other applicable provisiohgny, of the Companies Act, 1956 to
mortgaging and/or charging by the Board of Direstof the Company of all the immovable
and movable properties of the Company wheresoeugats, present and future, and the
whole of the undertaking of the Company togethehpower to take over the management
of the business and concern of the Company inioegtaents, to or in favour of the following
namely:

(1) Industrial Development Bank of India (IDBI)

(2) Life Insurance Corporation of India (LIC)

(3) General Insurance Corporation of India (GIC)

(4) National Insurance Company Limited (NIC)

(5) The New India Assurance Company Limited (NIA)

(6) The Oriental Fire and General Insurance Companytedr(OFGI)

(7) United India Insurance Company Limited (Ul)

(8) Trustees for the Debenture holders in respect ®fdébentures to be privately placed
with Unit Trust of India (UTI),

9)

to secure:

()1 Rupee term loan not exceeding Rs. ... {RUpe€eS.................... only) lent and
advanced/agreed to be lent and advanced by IDBheéoCompany under Project
Financing Participation Certificate Scheme in pgvation with Industrial Finance
Corporation of India and the Industrial Credit angdestment Corporation of India
Limited,;

2 Rupee Term Loan not exceeding Rs. ........ (Rupees..........cccuuuee. only) lent and
advanced/agreed to be lent and advanced by LICMBCINIA/OFGI/UI/ to the
Company;

3 An amount not exceeding RS. ................. PEBS.......ovvviieennn. only) subscribed/to
be subscribed by UTI to Debentures by private preas;

(i) together with interest thereon at the respectagreed rates, compound interest,
additional interest, liguidated damages, commitnudatrges, premia on prepayment or
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redemption, remuneration payable to the Trusteesh® public and/or UTI, costs,
charges, expenses, and other monies including amyedse as a result of
devaluation/revaluation/fluctuation in the rates efchange of foreign currencies
involved payable by the Company to IDBI, LIC, GIGIIC, NIA, OFGI, Ul,
UTI/Trustees for the holders of Debentures.............. respectively under their
respective Loan Agreements/Memorandum of Terms &uhditions/Debenture
Issue/Subscription Agreement/Letters of Sanctidered into/to be entered into by the
Company in respect of the said term loans/debesiture

RESOLVED FURTHER THAT the Board of Directors of tf@ompany be and is
hereby authorized to finalize with IDBI/LIC/GIC/NIRIA/OFGI/UI/UTI/
....................... the documents for creatafigresaid mortgage and/or charge and to do
all such acts and things as may be necessaryvimggeffect to the above resolution.

Letter or Undertaking for |ssue of
Duplicate Saviings Bank Pass Book
Date :
(Bank Name)
Branch

Re : My/Our Savings Bank A/C. No.
Re : Loss of Pass Book
Re : Issue of Duplicate Pass Book

I/We have to inform you that I/We have lost thes® book of my/our above Saving
Bank Account No.
Inspite of my/our best efforts I/We have not bedte to trace it. It appears to have
now been irretrievably lost.

. As it may be difficult for me/us to operate thecaunt without a pass book, I/We
request you to issue a duplicate Pass Book. Yoa hgweed to do so on the faith and
strength of my/our representation and on my/oumgian indemnity as hereinafter

appearing.
I/We confirm that the balance in the said accowag on was
Rs. and I/We agree that the saiddmlaill be the opening balance

in the new pass book that may be issued by you.

In consideration of your agreeing at my/our resfjue issue the duplicate pass book,

I/We so as to bind our/my respective heirs, exastadministrators estate and effects

hereby agree and undertake with you and your ssoceand assigns as fowwows:

(i) To indemnify you and keep you indemnified from aaghinst all present and
future claims, demand, actions, proceedings, esiage, liability, costs, charges
and expenses whatsoever which may be made or coreshemainst you or be
paid, sustained, suffered or incurred by you whetimv or at any time as a
consequence direct or indirect of your issuing meduduplicate pass book as
aforesaid.

(ii) To pay and make good on demand the amount of artyless, damage, liability,
costs (the legal costs being as between attorney¢ate and client) charges and
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expenses together with interest at 12% per annom fhe date of payment by
you until reimbursement by me/us.

(iii) That I/We shall return to you the original passksbould it be found by me/us
or should it again come into my/our possessiomgtiane hereafter.

Yours faithfully,

(Signature)

fereifeRaa Al @1 SUSh # srgare BT 10x3=30
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